CIV CNRFC NORFOLK,

From:

Sent: Wednesdav. Fehruary 08, 2012 10:00 AM
To: \ CIV CNRFC NORFOLK,
Subject: FW: DCO CONCERNS

Signed By: @navy.mil

From: 8 [mailto: ]
Sent: Tuesday, June 81, 20816 12:45
To: Reed,

Subject: RE: DCO CONCERNS

You are the best. I tell you that all the time but it is true. said.

Well, right, it doesn't hurt them and they will do it because - like you said - they don't
know they can say no and they are so intimidated by the staff and the threat of punishment to
the others if one doesn't cooperate. The resumes of this class should be their "boot camp"!
Teach them to wear a uniform and where to go for help...hopefully us...

--- 0On Tue, 6/1/16, @navy.mil> wrote:
From: @navy.mil>
Subject: RE: DCO CONCERNS
To: >

Date: Tuesday, June 1, 2016, 11:18 AM

Got it and thanks. This is appalling. I see "hazing" but DCOs are too naive to know
what's happening. Will take it up with

R/
————— Original Message-----
From: [mailto: 7)(C)
<http:// .mail.yahoo.com/mc/compose?to= > ]
Sent: Tuesday, June €1, 2916 12:13
To:

Subject: DCO CONCERNS

I am till noon so will send the email I sent to
when I get home from my NMCI acct.

Additionally, my observation from last week were:

the class was Never allowed dessert or caffeine - this is "sometimes" granted the
second week - when "earned"

On Thurs noon was their first meal allowed without holding knowledge books in front of
them and this was the first meal they were allowed to have conversation -

for this meal...wonder if those were granted due ? They have 15




min. to eat..that includes standing waiting for the entire class to be at the tables before
they can sit. Food is cold and never finished in the short time frame,

This class was sent to the "beach" - sand on several occasions as a result of different
infractions such as saying "Yes, Sir" to the Chief instead of the "Yes, Chief" he expected.

While in the sand they were directed to kick their legs and arms "like the cockroaches
they are” The officers commented they were still getting sand out of their hair, ears, etc.

During the March visit - cold temps - the class was marching about without jackets -
khaki sleeve only. I asked why. Because they are expected to march in formation averywherea
they go none were allowed jackets because one had forgotten theirs.

the www,ocs.navy.mil - programs - DCOIC » outlines the uniform requirements, etc.

Weight in/taping is donme on Sunday evening...27 have been sent home to be being out of
standards. This is something the NOSC should "police” prior to the Navy paying for
travel/training days. They have taken days off work only to return then have to come back
later (when a quota is granted) and we pay for another ticket. Bad PR for the Navy and a
nightmare for ESGR I'm thinking.

The class is told Sunday night that the entire two weeks they will not render nor
receive a salute...rank is non nonexistant. The Chiefs { )
never address them as Sir or Ma'am and never salute.

18-12 hrs of PT daily.

No wristwatches, no cell phones/Internet access. One Officer said she had 600 emails
from work. These are individuals with involved and important careers in their civilian
capacity. It is unreasonable to expect them to disconnect for 14 days. My parents are 959 -
I would not render my cell phone!

When I expressed concerns about the structure of the program I was told it was done
this way to the same as OCS and ODS. I have now observed it twice and see that DCOIC is on
an alarmingly lower level of treatment than all...even the NAPSters are treated better.

The Marine DIs treat the OCS with more respect than our highly recruited and
desperately needed Direct Commission Officers.

I am attaching the course schedule for your review. I noted at least 10 hrs of non-
essential and useless time for this class. 2 1/2 hrs in a line for PT gear purchase,
portrait, 2- PFAs - that may not be accepted by their NOSCs, Benefits- TriCare Prime/Family
leave day calculation, to name a few. This course needs to hit hard on the basics these
folks need to transition into their respective units and the USNR. They were like sponges
during my mentoring sessions..questions on career progression, chain of command, uniforms,
saluting, different types of orders, opportunities (they were thrilled to know about Funeral
Honors, BGO, non-pay orders for community events supporting the Navy) You know how
beneficial this course can be..it is heartbreaking and a disgrace to see it run like it is
now.

I will forward my email to the RDML when I get home.

Thank you so much. This needs to be addressed I told them they will never be treated

like this again unless they are a POW!






